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Introduction 

ENVIRONMENTAL SCIENTIST 
GS·1301· GS-12 

Incumbent serves as an Environmental Scientist in the NEPA Rovlow Unll. Office 
or Ecosystems. Tribal and Public Affairs. Position provides staff lovol program 
management for EPA's responsiblf~ies under Section 309 or the Clean Air Act 
and the National Environmental Policy Act 

MAJOR DUTIES 

1. Review and comment In writing on federal emironmental lmpact 
statements (EIS) and other NEPA documcnls as neodod. ~nduct EPA's 
Internal NEPA dorument revlow process and coordinate w~h EPA technical staff 
end managers to ensure that comments on NEPA documents are maled to the 
lead agency by tho ond or the EIS comment period and that the comments reflect 
EPA regional and national policy. 

2. As resources allow, wor1< with federal agencies developing environmental 
Impact slatements to realize sustainable solutions, maximiZe environmental 
benefits and eliminate unacceptable environmental impacts. 

3. Anange and attond mootings o.s appropriate wilh Federal ond Slate 
Agencies, environmental groups. citizen groups and other organizations to 
Dddress relevant issues wtTOundlng NEPA. 

4. Research and undorstllnd environmental principles associated with 
Impacts from underground and surfaoe mining operations. olland gas 
oxplorallonldevelopmont, public lands management and highway development 
projocts as well as other typos or projects. 

KNOWLEDGE REQUIRED BY THE POSmON lovol1·7, 1250 Points 

• Knowledge or onvlronment8J principles associated with Impacts rrom 
underground and &U<face mining operationS, oil and gos 
explorallonldeveiOpment public lands management and h)9hway 
develOpment projects In order to wor1< with fedeml agencies develOping 
envlrom>enlallmpact statements to reaize sustainable solutiOns, 
maximize envlronnientlll bcnefils and enmlnate unacceptable 
envlronmon!allmpacts. 

• Knowledge of current federal and state slatues (e.g. tho Clean Water Act 
and Clean Aft Act), program regulations. court decisions, natiOnal and 
regional policy and guidance, and an ability to keep current with changes 
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and ne-.v developments In appl:cab~ federal env1tonmentel staMes and 
regu~~. ~ 

• Knowledge of and experience In ecosystem management principles and 
famiiarity with various environmental laws, programs and policies to 
review, analyZe, evaluate and summarize environmental, scientific and 
technlcallnfonnaUon, Issues, poticles or procedures. 

• Skillin Project Managemenl to successfully cany out multiple projects 
simultaneously, worl< under pressure and meet various deadlines. 

' 
• Com~reh<lnslve knowfadge of the roles and rosponslbQiUes of various EPA 

programs and other FederaVState agency programs to provide effective 
technical, poicy and regulatory advice to managers on complox and highly 
visible or politically 6Gnsillve environmental issues. 

• Sk~l In negotiating effectively with a wide variety of Interested and affected 
parties, creating and maintaining effectlvo working relationships with 
tribes, other government agencies, Industry and EPA programmatic staff. 

• Sklll in effective oral and written oommunlcatfon In order to convey 
teChnical, complex Information and sometimes controverslol Issues to 
profosslonaf and general audiences 

SUPERVISORY CONTROLS Level 2-4, 450 Points 
The su;>eMsor sets tho overall assignment objectives, program emphasis, 

and resources ava8ablo. The environmental scientist and supervisot, In 
consultation, develop lhe dcadBnos, projects, and worl< lo be dono. The 
omployee Is responsible for planning and canying out assignments; rosoMng 
conflicts whlch arise; coordinating the work with others; and Interpreting policy on 
own Initiative In tenns of ostabllshed objectives. 
Decisions and recommendations are accepted as technically occurate. 
Incumbent will seek assistance and advice from peers and supervisor reganding 
policy Implications with far-reaching Impact The work Is porlodlcatly reviewed to 
sec that k confomns to estabNshed policies and conformance with objoctives ol 
lhe assigrvnent The worl< Is seldom reviewed by tho suporvisot lor technical 
accuracy. 

GUIDEUNES Levell-4, .&50 Points 
Guidelines include tho broad EPA regional and national guidelines, policy 

and procoduros. and ·stoto laws and regulations, agency and, compendiwn of 
adjudicatory decisions, compendium of regulatory and policy Interpretations and 
slandard material such as tochnlcal manuals and Jneraturo. The incumbent 
exercises judgmen~ in selectlng which guidelines to opply and In adapting 
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guldo6ncs to specif.'C oonditlons or circumstances. Whore guidelines are not 
ava~abte, the incumbent Is expected to oonsun -Mth peefS and other technical 
and pmgmm specialists In Regions and Headquarters to apply independent 
judgment and make rooommondotlonsto the decision maker. 

COMPLEXITY Lcvot4.S, 325 Points 
The assignments for lhe Environmental Scientist under tho NEPA Review 

Unit are complex bocauso of the nature of the taw, tho interrelationship between 
EPA, other federal ogenclos and state agencies, regarding surface mining 
opemtjons, oil and gas expiomtlotVdevelopmen~ public lands management and 
highway de~~elopmont projoc:ts. Assignments are diverse and require the 
guidance and leadership necessary to resolve matters which are moderately 
complex. controvorslal, or which $01 general preoeden~ or inllolve deficato 
coordination or negotiatlon of major consequences. Decisions regarding 
accomplishment of tho worll aro oompScatod by complex and highly visible or 
pol~lca.lly sensitive environmental Issues. 

SCO~E AND EFFECT Level S.4, 225 Points 
The purpose of tho worltls lo review and comment in writing on federal 

environmental impact statements (EIS) and other NEPA documents as needed, 
and to conduct EPA's internal NEPA document review pr0coss ond coordinate 
with EPA techn!cal staff and· managers. The employee's WOfk 'sJgniflcanUy affects 
the Agency's mission to protect surface and groundWater, protect air quality, 
pm\/Oilt contamination of pubtlc lands, and restore conlamlnated lands. The 
purpose of the position Is to provldo expettise as a specia&st In a partlcu!ar fH~ld 
by fumlshlng advisory, planning, or reviewing services on specl1lc problems, 
projects, programs, and functions. Work includes the development of criteria, 
procedures or lnstructlons for major Agency activities. Rocommendations and 
Andings are often used os o basis of action by others. 

PERSONAL CONTACTS, Lovol6-3, 60 Points 
Contacts include Agency personnel, staff from other agencies, 

contractors, private industry, ocodemla, ai>d public groups. Typically, some of 
these contacts are likely to embrace points of view and posilions !hot diffor from 
llloso o f the Agency In fundamental ways. 

PURPOSE OF CONTACTS Level7·2, 50 Points 
The purpose of contacts Is lo oouect and exchange Information. consult on 

problems, defend approaches., nogoUate differences, and resolve problem areas 
or cont10versies. Success Is actlloved by an ab!llty to understand, Influence. and 
motivate persons or groups. Tho employee must bo skliiOd In approaching the 
individual or group in order to obtain the desired effec~ by persuasion or 
negotiation. Information Is often gained by ostabllshlng rapport with individuals 

· who have demonstmtod olomenls of an edversarial relationship. 

-------------------



PHYSICAl DEMANDS Levol8-1, 5 Points 

Tho work Is primorily sodontary, although some walking, bonding, or r.rung may 
be required during field work. 

WORK ENVIRONMENT Levol9·1, 5 Points 

Work Is generally performed In an olfice selling, although some flold visits may 
be no<:cssary. 

Total Poims = 2820 

The following are required tor lhls position: (please check lhe appropriate ~em{s). 

_ __ Medical Monijorfng 
_ _ _ Credentials 
___ lnspedorTralnlng 

-
X 

Basic Project Officer Training 
Contract Admln;stra\lon Training 

... 
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STATEMENT OF DIFFERENCE 

Factor 1 ·Knowledge Required by lho Position Fl1-7 1250 pts. 

Knowledge or principlcs,lhoorlcs, and pmdlcos or a eomblnallon of several physical 
science fields wilh no one field predominon~ or a specialized fiold of physlcol science 
not identified with olhor existing series. Sufflclcnlkrlow1edge to adapt precedents, make 
slgnltlcant departures from provioos approaches. accommodata unique roqulremcnls, 
and determine mothodslo use In evaluating and inlarpreting olgnilicanco of results. 

Knowledge of laws and regulations relating to specialty erea sufficient to evaluate 
potontlallmpaet ol resulls. Knowledge of prindplos and skll ln applying highly 
speciarozed instruroonts, techniques, and/or malhematical models used in specialty area, 
sufficient lo evaluate lhelr use and efficacy on areas of concern. 

S.kla in developing and modifying analytical methods to make dctermlnaUonsln specialty 
area. Including responding to compfex technical questions or solving unprecedented 
problems. 

Factor 2- Supervisory Controls FL 2-4 450 pis. 

SUpervisor assigns wor:1< without lndlcaUng \\illch methods and procedures to use. 
Employee plans and cames out lhe wcrk, resolving mosl technical problems. and 
eoo<dlnaUng with clients served. Keeps supeJVIsor Informed of progress ond major 
probloms. ResuHs and oonelusiot1s are reviewed lor lllehnlcal soundness and 
effedlvonessln fulfill ing requirements. 

Factor 3 • Guldellnos Fl3-3 275 pts. 

Guidelines include technical references, melhodclogy manualS. eslablished laboratory 
practices, work directives, and agency policios. Employee uses judgment to owtuate 
and select appropriate guides and to modKy and adapt lhem lo ocoommodato 
Specialized requiremenls or unusual assignment factors. 

Factor 4- Complexity Fl4-4 225 pis. · 

Assignments Include variety of sllldios and projects directed tOIY3rds the solution or 
problems. Complexities Include limrted information as to \\ilat approaches and methods 
to uso, unusual analytical reqwremenls,' and lack of relevant lrtcraturo. Adaptation and 
modification o1 mothods arc usuaUy necessary. 

Factor 5 · Scope and Effect R 5-3150 pts. 

Work involves varlety of problems. quesllons, or eondillons !hal may bo solvad by using 
established pmetiloos. Work affects renabiity and aceeptllbility of subsequent products, 
Including program, resoun:e, and product foreeaSI$. and deSign end setentlfiC adequacy 
of tho unit's programs. 



Fac:IX>rS 6 • Personal Con:adS Fl6-3 60 pis. 

Contaels are with scientists. toclvl!cl:ms. program and admlnlotrntlve o~als. from 
within and OU1sl<le the agency. 

Foetor 7 • Pulpose of Contocts Fl 7-2 50 pts. 

Contoets are made to ol>Caln oddltloMIIn!<ilmation about tho assignment or to Clarify the 
problem to be sol~. the doto noodod. and Ill report the rosulb. Contacts with others 
oro also to dfscuss methodo~l problems and possltle solutlons. 

Faetor 8. Physical Demands Flll-1 5 pts. 

WOilt Is primarily scdetltoty. 

Factor 9 • Wor1< Env".ronment Fl &-1 5 pts. 

Wor1< is JXimarily conductod In on off"ICO selling. 

TOTAL a 2,470 pis 
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